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INTRODUCTION

CVSHOTS was created to help job seekers and businesses network in meaningful ways. What began as a way to
assist businesses owner in finding qualified applicants has evolved into a major online job marketplace that links
millions of job seekers with businesses of all kinds.
Our ecosystem is made for job seekers, business owners seeking employers, and freelancers. The current
platform present for freelancers and job seekers is highly expensive. those platforms charge 20% income of the
freelancers.
CVSHOTS allows you to quickly locate your script and apply for the positions that are suited for you. With a
single click, you may record your resume video and share and receive photographs and documents connected
to employment openings. You have the option of making oneself available to business owners. Make yourself
visible to the rest of the world; don't limit yourself to your own country. we are providing job opportunities to job
seekers, from delivery services to app development, which is classified as a gig. Independent contractors, oncall workers, contingent workers, temporary workers, freelancers, and even consultants are all terms that are
used to describe gig workers.

For Job Seekers
We provide job searchers with the resources they need to stand out and land a job. We look to find relevant
openings in our marketplace like a personal recruiter, aggressively present job seekers to hiring managers at
leading organizations and provide progress updates along the process. We make it easy for people to get jobs.
You can register right now by entering you're (name, phone number, e-mail address, and password). After
confirming your e-mail, go to the control panel and fill out all of your personal and professional information,
including (general information - experiences - skills - and the most important information). The site's property is
a CV video that will serve as a window to the world, allowing all human resources managers and company
owners to view you. After you have finished writing your information, you may click the script button that was
produced particularly for you based on the data you supplied.

01

01

INTRODUCTION

For Employers
We connect companies of all sizes with the top candidates for available positions. We target the most
qualified applicants to apply when a position becomes life in our marketplace by reaching out to millions
of job seekers via our website, email, and #1 ranked job seeker app1. As a result, there are more qualified
individuals available and recruiting timeframes are shorter.

For freelancers
work hours, overtime, bonuses, deductions, taxes, are all verified on the platform to provide greater
honesty and transparency.

CVSHOTS will be one of the best platforms that can streamline operations in getting jobs and finding the
best person for the job and function as a fast-emerging mechanism of the secure process will be
discussed in this Whitepaper.
CVSHOTS is a platform that allows for seamless and simple processes between employers, Jobseeker,
gig workers and gig owners. To ensure the integrity and security of the platform's information, The
platform's architecture has been designed to cater to all of the current market's needs, keeping in mind
that we need to provide answers to today's difficulties, as well as improve user experience and payments
to increase platform loyalty.

Opportunity For:

EMPLOYER

SEEKER

FREELANCER
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MISSION

Our mission is to take "CVSHOTS to New Heights" by providing an innovative,
user-friendly, one-stop-shop to make a ecosystem but also to research and
make a more precise decision in hiring the employees as well as to give the
opportunity to employers to hire best person for their projects.
Our goal is to make a platform for job seekers as easy as possible for all.
In digital world reduce the hiring hustle and screening of candidate will be
done.
Operate as a community-focused and community-driven platform.
Our goal is to make a bridge between employee and employers to provide
a ecosystem to everyone in the world.
Is to provide the best freelancer according to demand of project.
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VISION

Our aim is to assist individuals and businesses in realising their
greatest potential by fostering growth and impact in every country
on the planet. We develop and deliver the greatest recruitment
media, technology, and platforms for linking jobs and people; we
work hard every day to assist our customers in hiring and assisting
job seekers. We envisage a world where everyone, regardless of
location, colour, or creed, has same access to opportunity. The
CVSHOTS should be anticipated to develop an ecosystem built on
strong monetary regulations.

VISI
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PROBLEM STATEMENT

The major issue with this kind of market is that the freelance platform namely, pay, rights,
and conditions – stems from a loophole in our archaic labor laws, which gig companies
make use of to obtain a competitive edge.
Gig employers can elegantly dodge any responsibility to their staff by classifying their
workers as "self-employed contractors."
With MNCs outsourcing 20-50 percent of their employees, the gig economy's potential
extends to a variety of industries around the world. Since the Great Recession in 2008, the
gig economy has become increasingly popular, helping to reduce global unemployment
and resource inefficiencies. Despite the fact that various centralized job outsourcing
platforms exist and are still actively used, the main challenges that freelancers face in the
gig economy remain unsolved.
Project owners and part-time workers are both exploited by intermediaries and
middlemen in a centrally managed outsourcing sector. And, since the start of the COVID-19
epidemic, the global market has been sinking, and a big number of MNCs have been
shrinking and cutting expenses; as a result, they have turned to project-based gig workers
or freelancers.
They will save money on taxes, payroll, insurance, and a variety of other employmentrelated expenses this way. During the present epidemic, the gig economy has seen the
most growth, as it also gives location flexibility, which can benefit both employers and
workers.
Freelancer find it difficult to get jobs and interaction with the companies related to to their
interest.
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PROBLEMS FOR JOB SEEKERS/EMPLOYERS

While there are many perks to operating in the gig economy, there are also limitations:

No benefits.
Benefits aren't included in the majority of gig economy positions, unfortunately. Because you are not a
full-time employee, the laws governing the benefits you are entitled to are different. Longer-term
contractors may be eligible for benefits, but this is uncommon. Workers in the gig economy should
budget for private insurance purchases. They must also prepare for retirement and set aside a portion of
each wage to go toward it. There is a number of strategies for putting money aside for retirement. Most
businesses will not handle this for freelancers, so speak with a financial advisor to learn about your
alternatives and which is best for you.

Less reliable workers.
Because they aren't willing to work as hard, some gig economy workers seek out distant jobs. This is bad
for organizations, and they need be meticulous in setting expectations and selecting freelance workers to
guarantee they have a trustworthy staff.

Tight regulations on contractor status.
Companies that want to hire freelancers should familiarize themselves with all of their state's contractor
requirements. Some states require written agreements, while others allow for "at-will" relationships, in
which either the employee or the employer can terminate the partnership at any time. There is frequently
paperwork to file and income information to provide for taxes that differs from that of ordinary, full-time
employees. For businesses, navigating this might be a bit of a hassle.
Gig economy employees are essential to the corporate world's ever-changing terrain. While there are
advantages and disadvantages to working as a freelancer, everyone agrees that gig economy jobs are
having an impact on businesses.

Rigged workers information & extra charges.
The centrally managed outsourcing medium may cause firms to outsource underqualified resources due to
manipulative worker ratings and feedback. Additionally, employers must pay an additional payment of up to
20% as a service charge for the central platform. When a company expands into various regions, finding the
best plan to gain access to the best talent pool becomes more complex. Different tax structures exist in
different locations. Job outsourcing becomes a difficult nut to crack in this situation since project owners
must determine the optimum alternative in terms of tax benefits and the part-work timer's skills.
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CVSHOTS Primary Features

Low to zero service charges:
CVSHOTS facilitates project owners and part-timers directly with low to zero service
charges by omitting the middlemen from the transaction.

Transparency:
The ratings, feedback, and reviews are all saved on the CVSHOTS platform, which
provides data security and assures that all information is accurate.

Multinational transfer pricing ledger:
Enabling firms to outsource smoothly across various countries, eliminating audit
risks, and lowering transactional and administrative expenses in labor, goods and
service tax filing.

Workflow management:
The CVSHOTS platform's own protocols assist organizations in managing difficult
duties and procedures such as automated statutory tracking, paperwork, and data
management.

GLOBAL IMPACT
CVSHOTS provide you an opportunity to be available to the world and do not block
yourself in your country. It provides Opportunities to job seekers to work globally
with well renowned companies across the globe.
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CVSHOTS Primary Features

Fast & Secure Hiring Process:
CVSHOTS delivers considerably faster and more secure hiring process bypassing many time
consuming process of scrutinizing the documents of candidates and bridge the gap between
the participants, and employers.

Reducing Costs:
Hiring cost and platform expenses have been greatly lowered because alot of process during
the hiring is by-passed. The platform fees is exceptionally minimal, saving money for both gig
workers and gig owners.

Scalable:
The CVSHOTS platform was created with no boundaries or limitations in mind, in order to suit
the worldwide freelancing community and provide a diverse range of abilities to organizations
of all sizes throughout the world.

Real-Time Reporting:

In all of the countries where the gig owner operates, CVSHOTS enables enhanced visibility and
control over major tax dates and potential challenges. Information will be flagged in real time,
allowing for speedier vetting and greater transparency.

Reliability & Transparency:
All of the platform's transactions are recorded and saved making it unchangeable and secure.
It also adds transparency to the platforms' members by allowing public access to ratings, work
hours, feedback, and reviews.

Workflow Data Management:
CVSHOTS's workflow management feature assists enterprises in managing complicated tasks
such as automated statutory tracking, document management, and smart contracts. The
platform simplifies workflow management. The platform provides users with perfect and
unimpeachable data that can be viewed internationally.
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CVSHOTS Primary Features

Wealth Reimagined
We believe in bridging the relationship between what employee and employer So we've entered the platform
to offer better opportunities starting with the CVSHOTS.

Imagine Possibilities
We expand possibilities and challenge in finding jobs and hiring process. It gives you better governance and
control.

Develop the CV
We develop your CV like a story, with a structured beginning, middle and end with just one click.

Redefining Hiring Culture
The traditional way of hiring involves detailed analytics, pattern recognition, and constant risk of
document verification. CVSHOTS removes the need for critical thinking and having to make sophisticated
decisions. Instead, we improve upon our ideas with a hybrid approach to Innovation.

Expect opportunity
Long-term thinking is at the centre of our core values. Our focus is on building opportunities and innovating
possibilities across our community. Thinking along the paths of consistency and making better and reliable
platform to highlight our commitment to excellence.

Security
Safety, security, and trustworthiness are our top priorities. The many benefits that bring make it harder to go back to
solutions that often failed. We thrive on the cutting-edge of secured technology solutions.
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Benefits of Hiring Through CVSHOTS

CVSHOTS Hiring Platform's simplicity and convenience make the process easier for both applicants
and employers. It automates the process with applicants via email and text messages before to
interview sessions to ensure that they are completely prepared."

Time
saving

Save time and speed hiring
with automation.
We automate more than 70%
of recruiting steps to help
teams interview screened
candidates faster.

Find
More Talent

Over 80% of US online job
seekers visit CVSHOTS. With
CVSHOTS Hiring Platform,
screened candidates that meet
your hiring requirements can
instantly schedule interviews
with your team. Help expedite
hiring for everyone

BETTER
EXPERIENCE

Interview and rate candidates all
on CVSHOTS Hiring Platform.
80% of interviewed candidates
are positively rated by employers
and 95% of job seekers rate the
experience favorably.
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How CVSHOTS helps employers?

Featured
Employer

Screening Questions

Enhanced Network
of Job Seekers

Resume Database

Powerful Matching
Technology
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How CVSHOTS helps employers?

Featured Employer
·Capture job seeker attention with more prominent ad placement
·Amplify employer branding and drive new sources of traffic to job ads
·Increase visibility and improve attendance at your hiring events

Resume Database
·Collaborate and source talent faster with easy-to-use filters and exporting
·Preview resumes—only paying to access candidate contact information
·Get notified when new resumes matching your jobs are added

Powerful Matching Technology
Our AI analyzes millions of data points to find the best matches for your roles—and invites them to
apply.

Enhanced Network of Job Seekers
Your job ads reach over 10M candidates a week2 via email, web, and our #1 rated job search app.3

Screening Questions
Save time and see only the most qualified candidates by adding screening questions to your job
post.
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How CVSHOTS helps employers?

Automate candidate screening and interview scheduling.
90 percent of the time spent on manual recruitment processes such as scanning resumes, prescreening candidates, and verifying candidate interviews is eliminated. Using our extensive
range of choices, configure evaluations and screening requirements. Eligible applicants can
then schedule interviews with your team on their own.

Connect with people searching for work:
When CVSHOTS users indicate interest in your available positions, we assist you in quickly
screening and connect you with the person for interviews. With the CVSHOTS Hiring Platform,
you can boost scheduled interviews by 3 to 4X.

Built for effective virtual interviewing.
CVSHOTS delivers a smooth virtual interview experience for companies and applicants alike,
with no applications to download or connections to handle. Depending on your company's
needs, you can do the interview through video or phone. Within the CVSHOTS Interview
experience, you may preview resumes, take notes, and track applicant disposition data.
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How CVSHOTS helps Freelancer?

Our primary goal is to establish and maintain a significant presence in our chosen
target markets, as well as to develop a network of professional industry
connections in the Freelancer and employers, both domestically and globally.

Discover
New
Opportunities

CVSHOTS works 24/7 to
send you jobs that are a
great match for your skills
and experience–so you
never miss an opportunity.

Save time
with 1-Click
Apply
No more filling out lengthy
applications! Once CVSHOTS
has your key info, you can apply
to most jobs with one click.

Get Invited
to Apply to
Jobs

CVSHOTS pitches your profile
to employers for jobs you'll
love–so you stand out–and
these companies can reach out
to you directly.
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How CVSHOTS helps Job seeker?

Record Your CV video in one click
For job-seekers this is a brief introduction about them while for companies, the
employer is required to give a quick presentation about the job itself
includingvacancy, description and requirements.
A video CV will giveyou an edge over the other applicants as the recruiter will be
curious to know more about you and undoubtedly will want to have a look at
your account.It will give you a great chance to presentyourself in the way you
want and create a long-lasting first impression. Video CV reflectsthat you are a
technologically savvy person who has the knowledge of the current trends and
adapts quickly accordingly.
Video resumes put a ‘face’ on your resume. Your skills, personality, and talents
are visible immediately. The recruiter gets a clear idea of your confidence and
your creativity. The employer gets to know what you look like, sound like and act
like before the actual interview. It shows your body language and presentation
skills. Thus, this is a hassle free way to market yourself!

FIND THE RIGHT JOBS FOR YOURSELF, GLOBALLY
For job-seekers, your profile would be visible to employers. Registered employers,
according to their strategic human resource plan would be able to meet personnel who
match their criteria. The interview would be conducted online to facilitate the process of
communication between the two parties.

13
13

11

Global Freelance Market

In recent years, an increasing number of people have made the gig economy—that segment of
the labor market that is based on short-term contracts—their primary source of income.
With the commencement of the COVID-19 pandemic in 2020, the rise in the number of gig
economy workers has become even more obvious. With firms laying off personnel or reducing
operation hours, 9-5 workers were forced to look for other ways to supplement their income or
become full-time self-employed.
According to a survey conducted by ADP Research Institute, the gig economy employs onethird of the global workforce. It's no surprise that this business is expected to reach $500
billion in gross volume during the next five years.
In 19 countries, 24 percent of workers are full-time gig workers, while 9 percent work in a
traditional context. (Hayes and colleagues, 2019). The market for the gig economy was valued
at $248.3 billion in 2019 and is expected to reach $296.7 billion in 2020. (2021, Sbai)
In the United States, around 68 million people work as freelancers.
The number of freelance employees in the United States is expected to reach 90.1 million by
2028. (2021, Statista)
The freelance economy is a rapidly expanding business, with an increasing number of workers
entering the gig economy each year. According to a survey, over half of all freelancers now
working in this industry have seen a rise in demand and plan to boost their earnings in the next
years. If only 0.01 percent of the freelancing community used our platform - which is realistic
for our project since the amount of money in circulation on our platform would reach 100
million dollars - the amount of money in circulation on our platform would exceed 100 million
dollars.
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Global Workforce

Global employment in 2021 is expected to be over 3.29 billion, up from 2.28 billion in 1991 and
2.62 billion in 2000. Employers increased by 340 million between 1991 and 2000. In 2019, there
are 3.3 billion people working around the world, with a 680 million growth in the last 19 years.
Because of the rapid economic shock produced by the Coronavirus pandemic, there was a
substantial drop in global employment between 2019 and 2020, with the number of working
individuals dropping from 3.3 billion to 3.19 billion.
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VALUES OF CVSHOTS ECOSYSTEM

Community
Community is the number one value of the CVSHOTS ecosystem. In the
beginning, we asked if a project could succeed on the back of a
decentralized, community effort. CVSHOTS prevailed due to the strength of
its community members.. Our collaborative, Like-minded community is the
bedrock of the project.

Transparency
For far too long, cryptocurrency projects have gotten away with
unscrupulous tactics and secret development teams. With crystal defined
objectives, a face for each member of our fantastic and ever-growing staff,
and trackable accounts displaying what we spend through our development
wallet, we aim to blow the roof down.

Inclusivity
CVSHOTS values providing everyone equal access to opportunities and
resources.

Stability
We want to provide a platform that provides hirers and job seekers to get the
best ever working opportunities to work collectively on the project.
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PROBLEMS RELATED TO CURRENT PLATFORMS

Data Privacy
They collect and sell your information. For monetary benefit, many companies monopolize user data and share
it with other advertiser companies. These firms seek to attract users who meet very precise criteria. Users
(knowingly or unintentionally) leave a rather thorough data trail, and the corporation tracks and saves all user
behavior in the name of improving user experience.

A DELAYED HIRING PROCESS
One of the most crucial success indicators for a recruiter is providing companies with excellent applicants who
grab attention. Recruiters and organizations, on the other hand, face a typical hiring stumbling block: waiting
too long to hire because they are looking for the ideal candidate.

Finding Right Person
Due to a large number of applicants, there are often delays in the hiring process. If you have a wonderful
prospect in mind for a position but are hesitant to proceed due to a lack of experience, CVSHOTS can help you
identify the right person for the right job.

Recruitment Process is Hectic
If you're not careful, responding to emails might take up a lot of time. Rather than being diverted by and
responding to each message as it arrives, consider checking your email at the top of each hour. Turn off your
alerts to avoid the temptation to check in, but make sure people know how to contact you if something
essential comes up.
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TAMPER-PROOF Review system

To tackle the issues of traditional file systems, our tamper-proof review management
platform provides an efficient means of storing and distributing files via CVSHOTS. One
of the key tasks of any institution or company, for example, is to manage job seekers'
information and share it or provide authorized persons with secure access to it.
Individuals can also deceive others by giving 'fake' credentials, putting a company
image at stake, and causing millions of dollars in harm globally. On our platform,the
reviews and its previous record of the employee or freelancer is available to make
decision about hiring of that particular person.

These methods are advantageous in this age of the internet when efficient file storage
and sharing are critical. Our Review management system safe, immutable, and efficient,
which sets it apart from previous solutions. It benefits all parties engaged in the
process, including job seekers/ Freelancers and companies.
if you are looking for the right person for right job then welcome to CV Shots, you can
now search about employees by CV video.
The search method is different from reading the CV and trying to see the attached
image with the current method the search is done by a one-minute video through
which you can evaluate the person by 60% if it fits the job requirements or not.
If you accept the person you can go to his account and see all the data of skills,
experiences, achievements and more details
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WHAT DOES YOUR ZODIAC SIGN SAY ABOUT
YOUR CAREER?

Many people rely on their zodiac sign to forecast life and finances. Whether you are
entering the workforce, or thinking about a career change, consider using your
astrological sign to help find a career path that will be a good fit. Employers should
choose candidates based on their zodiac sign which explains their traits and what
they're
Consultant
7.1%

Capricorn
Capricorns are serious and organized. You have the
charisma and enthusiasm to lead a team. Most are
responsible and conscientious; many enjoy power. They
also tend to be workaholics.

Manager
7.1%

Creative Director
7.1%

Accountant
7.1%

Business Analyst
7.1%

Banker
7.1%

HR Manager
7.1%

Nurse
7.1%

Copy Writer
7.1%

Teacher
7.1%

Financial Planner
7.1%

Computer Programer
7.1%
Administrator Engineer
7.1%
7.1%

Aquarius
The quality that sets Aquarians apart from everyone else is
their unconventional thinking. They rebel against
corporate environments, dynamic roles that make use of
their inquisitive nature and give them a sense of purpose
will be a good fit for and Aquarius.

Astrologer
8.3%

Scientist
8.3%

Computer Programmer
8.3%

Inventor
8.3%

Environmental Engineer
8.3%

Organic Farmer
8.3%

Trainer
8.3%

Aviator
8.3%

Data Analyst
8.3%
Actor
8.3%

Pisces
Pisces are as flexible as they come when it comes to the workforce
—you're not concerned about proving yourself to others, you're only
concerned with doing the best you can. You can navigate a number
of professions, but are generally happiest when you find a job that
caters to your sensitive, healing side.

Designer
8.3%
Musician
8.3%

Sales Person
20%

Recuiter
20%

Social Worker
20%

CNA
20%

Physical Therapist
20%
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WHAT DOES YOUR ZODIAC SIGN SAY ABOUT
YOUR CAREER?

Aries
Aries are an enthusiastic bunch, outspoken and
full of ambition. You're strong-willed as well as
creative. They thrive in commission-based jobs,
especially if there is a bonus involved. They are
excellent promoters and may find the world of
advertising and public relations appeals to
their outgoing nature.

Athlete
12.5%

Trainer
12.5%

Surgeon
12.5%

Entrepreneur
12.5%

Financial Analyst
12.5%

Construction Worker
12.5%

Taurus
One of the things a Taurus enjoys most is
stability. They will work very hard for certain
guarantees— good benefits, vacation time,
salary, job security. Determined, patient,
honest, and methodical, they are excellent
team members and extremely dependable.

Dentist
12.5%

Hotel Manager
12.5%

Educator
11.1%

Fashion Designer
11.1%

Chef
11.1%

Landscaper
11.1%

Lawyer
11.1%

Banker
11.1%

Researcher
11.1%

Financial Advisor
11.1%
Manager
11.1%

Gemini
Gemini have many talents and are highly
adaptable, but they must be challenged to
thrive in the workplace. Although they would
rather not take on management positions,
Geminis can be great leaders due to their
natural charm.

Architect
11.1%

Teacher
11.1%

Television Broadcaster
11.1%

Interpreter
11.1%

Radio Announcer
11.1%

Public Relations
11.1%

Stockbroker
11.1%

Project Manager
11.1%
Communication Specialist
11.1%
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WHAT DOES YOUR ZODIAC SIGN SAY ABOUT
YOUR CAREER?

Cancer
Cancers are the most traditional, nurturing sign
of the zodiac, so they like to lead by example
and can handle responsibility with ease. You
are, by definition, a caretaker—so any job that
lets you give advice and problem solve to
make everyone happy is a great one.

Baker
11.1%

Nurse
11.1%

Real-Estate Agent
11.1%

Caterer
11.1%

Executive
11.1%

Content Manager
11.1%

Social Worker
11.1%

Teacher
11.1%
Speech Therapist
11.1%

Leo
Nothing like a mighty lion to lead your
company into success and high profits.
Fearless, inspiring, and independent, Leos
work best when they are in the spotlight and
love jobs that bring status and power. They can
be high-maintenance and disruptive to a team
environment.

Broadcaster
12.5%

Graphic Designer
12.5%

Virgos are known for their perfectionism and
do very well in detailed-oriented professions.
They remember things, excel at abstract
thinking, and are very tidy and neat. Many
Virgos do well in servicetype jobs—you would
be very happy with a Virgo manicurist or server
(plus Virgos tend to make more money when
working for tips).

Designer
12.5%

Advertising Agent
12.5%

Sales Representative
12.5%

Virgo

Actor
12.5%

Executive Assistant
11.1%

Event Planner
12.5%

Marketer
12.5%

Editor/Writer
11.1%

Researcher
11.1%

Teacher
11.1%

Statistician
11.1%

Critic
11.1%

Detective
11.1%

Technician
11.1%
Translator
11.1%

17

16

WHAT DOES YOUR ZODIAC SIGN SAY ABOUT
YOUR CAREER?

Libra

Customer Service
16.7%

Human Resource Manager
16.7%

⼀

Libras are unshakably charming and sociable
they are the kind of person you just want to be
around. They thrive on the good energy, and
making people happy. This, of course, makes
them an excellent fit for any customer-facing
role. Libras also excel on career paths that
offer them support in decisionmaking while
retaining the right to decide what is just.

Scorpio
No one can keep a secret quite as well as you,
Scorpio, and that's something you can use in
your career, as you are placed in positions that
require discretion, You thrive in the midst of
intelligence organizations, top-level or secret
negotiations or handling confidential papers or
very expensive goods.

Business Owner
16.7%

Legal Analyst
16.7%

Event Planner
16.7%

Buyer
16.7%

Financial Advisor
20%

Psychologist
20%

Market Analyst
20%

Physician
20%

Engineer
20%

Sagittarius
Sagittarians are ethical, full of energy, and
rather philosophical. They are excellent
decision-makers and make fair and easy-going
bosses. Many Sagittarians are spiritual, which
can translate well into careers involving the
environment, animals, and counselling, as well
as religion.

Public Relation Manager
14.3%

Brand Ambassador
14.3%

Travel Agent
14.3%

Personal Trainer
14.3%

Investigator
14.3%

Development Officer
14.3%

Instructor
14.3%

17

17

WHY CHOOSE CVSHOTS?

Open for Global Participant
CVSHOTS Provides you opprtunity to be available to the world do not block yourself in your
country. Remote jobs are trending after pandemic of COVID-19 and now it is great opportunity for
remote workers and freelancers to get right job according to their passion.

No Fees
CVSHOTS is a free platform that is available to job seekers, freelancers and service providers
without any registration fee. Users have just to provide name, phone number and e-mail address to
create CVSHOTS account.

Safe and Secure
CVSHOTS is far more secure than other systems because data is encrypted and linked to the
strong server. CVSHOTS is impossible to be hacked and altered. This immutable and incorruptible
nature of the CVSHOTS makes it safe from falsified information and hacks once formed.

Ease to use
Ease of use is the reason why CVSHOTS has value. All you need is a smart device, an internet
connection and instantly you become a member of CVSHOTS.
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WHY CHOOSE CVSHOTS?

Trustworthy Platform
However, our commitment to the truth goes beyond accuracy. It includes things like looking at the real
causes of problems and giving honest feedback on our services and platform. We prioritize truth over
comfort in all of these situations.

Transparency
Transparency is important to CVSHOTS because it is what we expect from our members and partners. Our
commitment to transparency has an impact on how we communicate internally, with our users, service
providers, and freelancers, as well as how we offer our services. When users and partners place their trust in
us, we believe it is extremely significant.

Income Generation
Freelancers and services providers can make some extra money. You can make a decent amount of money
working on part-time doing freelancing jobs in CVSHOTS.

Opportunity Platform
On the CVSHOTS platform, products and services are offered in a variety of areas. You can work on a variety
of projects and interact with different people. It allows you to practice dealing with clients and meeting their
project requirements.
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Income sources

CVSHOTS has the following income streams and which includes Freelancing,
Buying and selling of videos, as well as getting jobs in different companies

01

Companies

02

Ads

03

Individuals

04

Freelance
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Income sources

01- Companies
This offer is for the companies and CVSHOTS is offering four different categories and
each category has its features:

First-class

Second-Class

Free

Free

Offer up-to 3 jobs
Watch up-to 3 videos
of job applicants

Paid
Offer up-to 10 jobs
Watch up-to 200
videos of job
applicants for an
annual amount of
$1800

Offer up-to 3 jobs
Watch up-to 3 videos
of job applicants

Paid
Offer up-to 20 jobs
Hire account
manager
Zoom meetings
Watch up-to 400
videos of job
applicants for an
annual amount of
$2800
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Income sources

01- Companies
This offer is for the companies and CVSHOTS is offering four different categories and
each category has its features:

Third-class

Fourth-Class

Free

Free

Offer up-to 3 jobs
Watch up-to 3 videos
of job applicants

Paid
Offer up-to 30 jobs Hire
account manager
Zoom meetings
Regular filtering
Advertise about company
for 15 days on site
Watch up-to600 videos of
job applicants for an
annual amount of $4000

Offer up-to 3 jobs
Watch up-to 3 videos
of job applicants

Paid
Offer unlimited jobs
Hire account manager
Zoom meetings
Nominating applicants
Advertise about
company for 15 days on
site
Watch unlimited
videos of job
applicants for an
annual amount of
$5500
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Income sources

02- Ads
YouTube promotion golden offer:
This offer is in the form of an advertisement: Usually, the advertisement in this offer reaches
about 50 thousand views, and it has many other advantages, the most important of which are:
Usually, the ad in this offer is very professionally designed. The advertiser can choose a specific
place where he wants to display his ad if in:
Home cost - $10 dollars
Filter -$ 6 dollars
Company profile -$ 4 dollars
Person's Profile - $3,000
The advertiser can also choose the characteristics of the viewers who are allowed to view the ad
in terms of gender and age The advertisement is managed every day, and the advertiser is given
periodic reports showing the progress of the advertisement At the end of the campaign, the
advertiser receives a report on its content (the itinerary of the campaign from beginning to end)
and also gets advice and recommendations that he would like to try to implement.

YouTube promotion silver offer :
This view is an advertisement, and it's only six seconds long. This ad can reach 25 thousand
views, and it has many advantages, the most important of which are: This advertisement is also
usually of a professional design, and its progress is monitored every day to see the results at
once Usually, the advertiser has several powers, represented in determining the gender and age
of the viewer, in addition to the country in which the ad is displayed. The advertiser also obtains
from time to time a report that shows the statistics of what the campaign reaches regularly. At
the end of the campaign, the advertiser gets a report on the campaign's progress from start to
finish. He also gets some recommendations from) Cermedia (experts who specialize in
marketing to achieve better results in the future.
Home page at a cost - $15 dollars
Filter - $10 dollars
Company profile - $8 dollars
Person's Profile - $6,000 dollars
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Income sources

03- Individuals

Free
Upload your video for
free
Submit up-to 3 jobs
Upload 5 photos of
your business if you
have a a talent

Paid
Professional cover photo
design for $60
Professional video design
+ script for $200
Premium profile design for
$100
Certification mark for $10
Talent profile for $30
Video for talent
description for $10
Additional photos for $5

04- Freelancers

Free
Create a free profile
Submit 3 videos of your
work or description
Upload 5 photos of your
business if you are a
freelancer

Paid
Upload an additional
video for $5
Upload an additional
photo for $5
20% of the amount agreed
upon completing the
desired task between the
individual and company
would be given to
CVSHOTS
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Conclusion

CVSHOTS is an online career marketplace that connects businesses with millions of job
seekers. CVSHOTS analyses application data for organizations looking for talented
personnel. After the COVID-19 epidemic, remote employment has become popular, and it
is now a fantastic chance for remote employees and freelancers to find work that matches
their interests.
CVSHOTS is a platform that provides opportunities to everyone without any
discrimination. it is a great opportunity for remote workers, Job seekers, employers and
freelancers to get the right job and right person.CVSHOTS token is going to create an
ecosystem based on sound monetary policies, with a sound and solid decentralized
foundation, that should be expected with the CVSHOT platform.
CVSHOTS is a great place to go if you're looking for:
People who want to work part-time or full-time from home or remotely.
Anyone seeking part-time employment with a future (on-site or remote).
Someone searching for a second job or extra money that allows them to put their
abilities and knowledge to good use.
People who reside in rural or local locations are unable to obtain work in their field
without relocating.
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AUTOMATIC LIQUIDITY
LIQUIDITY LOCKED
on Uniswap

Automatic tax on each transaction
4% added to liquidity
2% returned to holders

TOKENOMICS

Marketing Wallet
4% of the tax will be distributed
to marketing purpose

Token Details

To ensure the viability of the project long
term a small portion of each transaction
goes into the longevity and stability of the
project:
·4% of tokens will be given to early-stage angel
investors, true believers, who showed a lot of
trust and provided rocket fuel for our idea.
·5% of tokens is intended for the initial stocking
of the bounty pool to award contributors, who
help build and curate database of our entities.

NAME
CVshots

Symbol
CVS

Decimal
18

Total Supply
3,000,000,000

Reserved for future partners
7%

Advisors and ambassadors
8%
Bounty pool to Award
5%
Early-stage angel investors
4%

FOUNDER
16%

ICO
60%

28

21 Fund Distribution
Development phase

Market phase

40% of contributions is intended to cover the technical
development costs of the upcoming service features,
starting with implementing marketplace
functionalities and additional entity features.
15% of contributions will cover the costs of nontechnical product development, including project
management, team management and business
development.

25% of contributions will cover the costs of direct sales to
our target audiences, including direct calls and personal
meetings
15% of contributions will finance a global, ongoing PR
campaign, targeted towards specialized and mainstream
media
60% of contributions will cover the costs of an ongoing
global ad campaign covering all relevant media outlets,
designed to increase our userbase and assure marketplace
liquidity.

15% of contributions will be allocated to cover the
costs of adding new entities into the database,
internally curating existing ones and setting up a
support centre.
20% of contributions will fund the first marketing
phase, covering basic marketing operations, including
advertising campaigns for user acquisition and
Liquidity and Global ad campaign
branding.
60%
10% of contributions will cover day-to-day operations,
office rent, office equipment, travel expenses and
legal fees.

COST to Target Audience
25%

Global campaign and media
15%

Operations
10%

Marketing
20%

Technical Development
40%

Setting support centre
15%
Non technical Development
15%

29

22

ROADMAP

Spark
1.Website launching
2.Social media channels promotion
3.Smart Contracts
4.Official white paper
5.8k telegram members
6.Air drop
7.Pancake swap launch
8.5k holders
9.Post launch marketing PR
10. LA token launching

PHASE-1

PHASE-2

1.Coin market cap listing
2.Coin Gecko listing
3.20,000 Telegram
members
4.15,000 holders
5.On going paid advertising
6.Airdrop

PHASE-3
Club
1.50,000 telegram
members
2.30,000 holders
3.Large influencer
marketing push
4.Initializing CEX listing

PHASE-4
PHASE-5

Ignite

Blaze
1.80,000 holders
2.100,000 telegram
members
3.Huge awareness from
marketing
4.3 more CEX listing

BLAST OFF
Coming soon
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BE VISIBLE TO THE WORLD

